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Research Problem/Purpose
The problem that the report has attempted to review is the challenges that are faced by nurses when they provide quality healthcare. Many healthcare facilities face the challenge of minimal job satisfaction from nurses. However, one of the main challenges facing nursing profession is the fact that there have been work-family conflicts that lead to dissatisfaction of nurses within their work and little has been done to solve this. The investigators have placed the study problem within the context of the existing knowledge since they have put into consideration various researches done by different scholars which are clearly demonstrated in the literature review. The study will have a large impact in nursing since it will enable nurses in hospitals work responsibly and provide them with ideas on how to manage their work and family well. Placing any study within the existing context helps to come up with concrete ideas on ways that nurses can manage work-family conflicts and misunderstandings while working in hospitals (Huston, 2013). The purpose of the research was to critically determine the results of three forms of work that were related to the work-family conflict which included behavior, time and strain-based on the satisfaction of job by nurses in the hospitals of district Bhakkar in Pakistan.
Review of the Literature
One of the concepts which are explored in the literature review is work-family conflict. This mostly affects women who have to balance between both household duties with their jobs in hospitals. According to Gupta (2017), nurses work under pressure and this results in interference with their family demands. They become torn apart between both work and their family roles. The second concept discussed in the article is the impacts of work-family conflict. This is distinguished to have an inverse relationship between the life satisfaction and job. The third concept discussed in the article is the job satisfaction where various researchers expound on the relationship between job satisfaction and work-family conflict. Most of the references used were not current although a few were current as per say.
Theoretical Framework
Work-family conflict theory was the main theoretical framework utilized in the theory. The theory is usually based on the time, strain and behavior. All these factors are said to have a significant relationship with the job satisfaction.
Variables/Hypotheses/Questions/Assumptions
The independent variable in the study is the time and strain while the dependent variable is the job satisfaction. It is wisely guessed that job satisfaction and work conflict have an inversely correlated relationship with the various family predictors. There exist various operational definitions of the variables given. For example, job satisfaction is referred to as the degree in which different people like their job. It is also wise to say that the operational definitions of the variables are concrete and measurable such as time. On the other hand, the hypothesis is also clearly stated.
Methodology
The type of design used was qualitative design due to the presence of sampling method where several nurses were selected to take an active role in the study. On the other hand, the type of reasoning used is deductive reasoning since the researcher drew conclusions from general to specific. Consequently, the researcher put the hypothesis very clear an aspect that automatically makes the type of reasoning to be deductive reasoning. The total population size of the study was 350 female nurses who worked in public sector hospitals. From the population size, a sample of 120 female nurses was taken to conduct the research. Questionnaire method was used in the research which was distributed among the selected nurses. However, 85% of the questionnaires issued were returned with 99 usable questionnaires. 
The study setting of the research was in a public hospital in Bhakkar district, Pakistan. The researchers chose non-probability sampling technique as they made use of convenience sampling technique. On the other hand, the types of reliability and validity used were the regression the correlation tools where the value of p was found to be less than 0.5. Ethics were also considered as the questionnaire was divided into two parts namely job satisfaction and work-family conflict which was optional to fill in. The data was collected using the survey method and a questionnaire.
Data Analysis
Data analysis tools that were used included correlation and regression analysis aided by the use of comparison tables that showed the similarities and differences of variables like time, strain and behavior. Results were presented in the study through tables of correlation and regression analysis which clearly outlined the dependent variables and excluded variables, collinearity statistics and the model summary. One of the findings of this study is that the nurses who are faced with challenges of work-family conflicts and misunderstandings are not satisfied with the job and thus they do not have a passion for the profession. 
Summary/Conclusions/Implications and Recommendations
One of the strengths of the study is that it included many nurses who had different perceptions and ideas in the nursing profession. This allowed diverse answers and results that aided in the composition and conclusion of the study. The results were not biased since they were collected from 120 nurses. Another strength attributed to this study is the fact that the investigator prepared questionnaires to obtain results. The questionnaires were based on two parts and the nurses were expected to fill them in regard to their different personal experiences. This ensured that the results were original and real since everyone answered according to her personal thoughts and experiences.
One of the limitations of the study is that it only considered female nurses and left out male ones. This tends to be biased since both parties are affected by work-family conflicts when working as nurses in healthcare. The study should have incorporated both male and female nurses to ensure concrete conclusions were made (Gaertner & Dovidio, 2014). On the other hand, the study does not account whether the nurses were willing to take part in the research or not. Consequently, the subjects were not consulted before they filled questionnaires given as methods of obtaining information.
In reference to the findings, the researcher can generalize with other populations since job satisfaction affects many professions other than nursing. It can be clearly stipulated that job satisfaction is inversely related to work conflicts. There are several findings from the research. One of the findings is that the nurses who face problems of work-family conflict are less satisfied with their profession.  According to Lim et al. (2010), when the issues of work-family arise, the employee's satisfaction lowers and this means that the work rate decreases. In addition, conflicts and misunderstandings arise when nurses give much time and concentrate on their work than family because of the type of work. One of the implications of the study is that in order to reduce work-family conflict job satisfaction is one of the most important aspects to deal with. One of the recommendations is that for nurses to deal with their behaviors at work they must be educated through training and seminars.


Reference
Gaertner, S. L., & Dovidio, J. F. (2014). Reducing intergroup bias: The common in group identity model. Psychology Press.
Gupta, S. (2017). Self-perceived occupational stress and blood pressure profile of nurses from government hospitals. International Journal of Medical Science and Public Health, 6(1), 180-185.
[bookmark: _GoBack]Huston, C. J. (2013). Professional issues in nursing: Challenges and opportunities. Lippincott Williams & Wilkins.
Lim, J., Bogossian, F., & Ahern, K. (2010). Stress and coping in Australian nurses: a systematic review. International nursing review, 57(1), 22-31.
Zulfiqar, A., Khan, N. U., Afaq, Q., & Khan, S. (2013). Evaluating the relationship between work family conflict and job satisfaction (a survey of nursing staff in public sector hospitals of Bhakkar District. Gomal University Journal of Research, 29(2), 128-133. http://www.gu.edu.pk/New/GUJR/PDF/Dec-2013/17-ahmer%20paperJS.pdf
